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[TRANSLATION – TRADUCTION]

GENERAL AGREEMENT ON SOCIAL SECURITY BETWEEN THE KINGDOM OF 
BELGIUM AND THE KINGDOM OF MOROCCO

(Entry into force: 1 August 1971 - Moniteur belge: 25 June 1971)
His Majesty the King of the Belgians
and
His Majesty the King of Morocco,
Desirous of guaranteeing that the social security laws in force in the two contracting States 

cover the individuals to whom those laws apply or have applied, have resolved to conclude an 
Agreement and, to that effect, have appointed their plenipotentiaries, namely:

His Majesty the King of the Belgians;
His Excellency Mr. Jean de Bassompierre, Ambassador Extraordinary and Plenipotentiary of 

Belgium in Rabat;
His Majesty the King of Morocco;
His Excellency Mr. Abdeslam Benaïssa, Minister of Labour and Social Affairs of Morocco,
who, having exchanged their full powers, found in good and due form, have agreed as 

follows:

TITLE I – GENERAL PROVISIONS

Article 1

Belgian and Moroccan employed persons or persons regarded as such pursuant to the social 
security laws listed in article 2 of this Agreement shall be subject respectively to those laws, 
applying in Morocco or in Belgium, and shall be covered, together with their beneficiaries, by 
those laws, under the same conditions as nationals of each of those States.

Article 2

1. The social security laws to which this Agreement applies are:
1. for Morocco:

a) the laws on the social security scheme;
b) the laws on accidents at work and occupational diseases;
c) legislative, regulatory or statutory provisions approved by the public authority and 

relating to specific social security schemes insofar as they cover employed persons 
or those regarded as such and insofar as they relate to current risks and benefits of 
the laws on social security schemes.

2. For Belgium:
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a) the laws on sickness and disability insurance for employed persons and members of 
the merchant navy, and the laws on disability pensions for mine workers and those 
regarded as such;

b) the laws on retirement and survivors’ pensions for employed persons;
c) the laws on family allowances for employed persons;
d) the laws on accidents at work, including those relating to seafarers;
e) the laws on occupational diseases;
f) the laws on involuntary unemployment.

2. The provisions of this Agreement shall apply to members of the merchant navy following 
the conclusion of an Arrangement between the contracting countries;

3. This Agreement shall also apply to any future legislative or regulatory acts amending or 
supplementing the laws listed in paragraph 1 of this article.

However, it shall not apply:
a) to legislative or regulatory acts covering a new field of social security, unless the 

contracting countries conclude an Arrangement to that effect;
b) to future legislative or regulatory acts extending the existing provisions to new 

categories of beneficiaries, unless the Government of the country amending its laws 
is not opposed and unless the Government of the other country has been notified of 
that lack of opposition within three months of the date of official publication of those 
acts.

Article 3

1. Employed persons and persons regarded as such by the laws applicable in each of the 
contracting countries who are employed in the territory of one of those countries shall be subject 
to the laws in force in the location of their work.

2. The principle established in paragraph 1 of this article shall be subject to the following 
exemptions:

a) Employed persons or persons regarded as such working in a country other than their 
country of habitual residence for an enterprise which has, in that country of 
residence, a presence to which the persons concerned are usually attached, shall 
remain subject to the laws in force in the country which is that of their habitual place 
of work, provided that their employment in the territory of the second country does 
not extend beyond twelve months; if the duration of their employment exceeds 
twelve months, having been extended for unforeseeable reasons beyond the duration 
initially planned, the application of the laws in force in the country which is that of 
their habitual place of work may, exceptionally, be renewed for a maximum of 
twelve months with the agreement of the competent authorities of the country which 
is that of their temporary place of work;

b) Itinerant staff of public or private transportation enterprises of one of the contracting 
countries shall be subject exclusively to the provisions in force in the country in 
which the enterprise has its headquarters;
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c) Employed persons or persons regarded as such working for an official administrative 
department and who have been seconded by and on behalf of one of the contracting 
countries shall remain subject to the laws in force in the country from which they 
have been seconded.

3. The competent administrative authorities of the contracting countries may, by agreement 
with each other, establish exceptions to the rules set out in paragraph 1 of this article. They may 
also agree that the exceptions set out in paragraph 2 will be inapplicable in certain specific cases.

Article 4

1. The provisions of this Agreement shall not apply to career diplomatic and consular 
agents, including officials in the chancery service.

2. The provisions of article 3, paragraph 1, shall apply to employed persons and persons 
regarded as such, whatever their nationality, serving in Moroccan or Belgian diplomatic or 
consular posts, or who are personal staff of those serving in such posts.

However, such employed persons or persons regarded as such, if they are nationals of the 
State represented by the diplomatic or consular post, may choose which is to apply: the laws of 
their country of origin or the laws of their place of work. This right to choose may be exercised 
only once, and within a deadline to be determined through an Administrative Arrangement.

Article 5

If the laws of one of the contracting countries provides that a benefit must be reduced, 
eliminated or suspended if it is aggregated with a social security benefit or with remuneration, the 
benefit acquired pursuant to the laws of the other contracting country or the remuneration obtained 
in the territory of the other contracting country can also be invoked against the recipient of the 
benefit.

However, this rule shall not apply to cases in which benefits are acquired in accordance with 
the provisions of article 14 and Title II, Chapter 3, of this Agreement.

TITLE II - SPECIAL PROVISIONS. CHAPTER 1: SICKNESS AND MATERNITY BENEFITS

Article 6

Employed persons and persons regarded as such, as well as their beneficiaries, who travel 
from Morocco to Belgium or vice versa shall receive sickness insurance benefits in the country of 
their new place of work, provided that those persons:

1. were fit for work when they last entered the territory of that country;
2. were employed, or regarded as employed, in that country;
3. fulfil the eligibility conditions for these benefits under the laws of the country of their 

new place of work, taking into account the insured period in the country which they left and the 
period following their becoming subject to the laws of the country of their new place of work.
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Article 7

Employed persons and persons regarded as such, as well as their beneficiaries, who travel 
from Morocco to Belgium or vice versa shall receive maternity insurance benefits in the country 
of their new place of work, provided that those persons:

1. were employed, or regarded as employed, in that country;
2. fulfil the eligibility conditions for these benefits under the laws of the country of their 

new place of work, taking into account the insured period in the country which they left and the 
period following their becoming subject to the laws of the country of their new place of work.

Article 8

Aggregation of the periods referred to in articles 6, 3), 7, 2) and 37, paragraph 1, 2), applies 
only if employment in the country of the new place of work begins within one month of the date 
of entry into that country.

Article 9

Beneficiaries of employed persons and persons regarded as such entitled to benefits under the 
laws of the country of enrolment shall receive benefits in kind from sickness and maternity 
insurance if they reside in the territory of the contracting country which is not the country of 
enrolment of the employed person provided that they are not entitled to benefits in kind under the 
laws of the country of residence.

An Administrative Arrangement shall determine the acquisition of entitlement to the benefits 
referred to, the beneficiaries, the scope and modalities of the provision of benefits, the rates of and 
modalities for reimbursement and the date of entry into effect of the provisions of this article.

Article 10

Employed persons and persons regarded as such granted benefits in cash pursuant to the laws 
of one of the contracting countries and residing in the territory of that country shall retain that 
benefit when transferring their residence to the other country, provided that the competent 
institution of the country of enrolment allows that transfer.

They and their beneficiaries shall receive benefits in kind from the sickness and maternity 
insurance; an Administrative Arrangement shall determine the acquisition of entitlement to the 
benefits referred to, the beneficiaries, the scope and modalities of the provision of benefits, the 
rates of and modalities for reimbursement and the date of entry into effect of the provisions of this 
article.

Article 11

Employed persons and persons regarded as such who are enrolled with a social security 
institution of one of the contracting countries and who reside in the territory of that country shall 
receive benefits in cash during a stay in the other country not exceeding a duration to be 
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determined if their condition, as a result of illness or hospitalization, prevents them from returning 
to the country of their place of work.

The employed persons referred to in paragraph 1, and beneficiaries accompanying them, shall 
receive benefits in kind, provided at the expense of the institution of enrolment.

Article 12

The employed persons and persons regarded as such referred to in article 3, paragraph 2 a) 
and b), and in article 4, paragraph 2, and beneficiaries accompanying them, shall receive benefits 
from sickness and maternity insurance for the duration of their stay in the country of employment.

The modalities of the provision of those benefits shall be established through an 
Administrative Arrangement.

CHAPTER 2. INVALIDITY BENEFITS OTHER THAN THOSE PROVIDED IN THE EVENT OF ACCIDENTS AT 
WORKO. OFOCCUPATIONAL DISEASE. ARTICLE 13. 1. IN THE CASE OF EMPLOYED PERSONS OR 
PERSONS REGARDED AS SUCH WHO HAVE BEEN ENROLLED FOR SUCCESSIVE OR ALTERNATING 

PERIODS IN THE TWO CONTRACTING COUNTRIES IN ONE OR MORE DISABILITY INSURANCE SCHEMES, 
THE INSURED PERIODS COMPLETED UNDER THOSE SCHEMES OR THE PERIODS RECOGNIZED AS 

EQUIVALENT TO INSURED PERIODS UNDER THOSE SCHEMES SHALL BE AGGREGATED UNDER THE 
CONDITIONS ESTABLISHED IN ARTICLE 19, BOTH FOR ACQUISITION OF ENTITLEMENT TO BENEFITS IN 

CASH OR IN KIND AND FOR THE RETENTION OR REACQUISITION OF THAT ENTITLEMENT.

2. Benefits in cash from disability insurance shall be disbursed in accordance with the laws 
applying to the individual concerned at the time that the inability to work followed by disability 
arose, and shall be borne by the competent institution under the terms of those laws.

Article 14

As an exception to the provisions of article 13, paragraph 2, and unless article 23 is applied, 
entitlement to disability benefits on the part of persons who have been employed in mines in 
Belgium or Morocco shall be determined in accordance with the rules established in article 20 in 
instances in which, in the light of the aggregated periods, those persons fulfil the conditions 
established in the special Belgian laws regarding disability of mine workers and those regarded as 
such, and provided that the insured periods, in each of the two countries, reach the one-year 
minimum established in paragraph 1, point 5, of that article;

Article 15

If, on the date on which the inability to work followed by disability arose, the insured person 
referred to in article 14 was employed in the country which is not the country of the institution 
liable, account shall be taken, in determining the amount of the disability pension or allowance, of 
the wage paid in the country of the institution liable to workers in the occupational category to 
which the person concerned belonged on that date;
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Article 16

1. If, following suspension of a disability pension or allowance, the insured person 
reacquires entitlement, the provision of benefits shall be resumed by the institution liable for the 
pension or allowance originally granted, if the disability is attributable to the inability to work 
which led to the granting of the pension or allowance.

2. If, following the elimination of a disability pension or allowance, the condition of the 
insured person justifies the granting of a disability pension or allowance, that pension or allowance 
shall be disbursed in accordance with the rules established in article 13, where necessary taking 
account of the provisions of article 14.

Article 17

For the acquisition of an entitlement to a disability pension or allowance, the period during 
which the person concerned should have received benefits in cash under the sickness insurance 
prior to the granting of the disability pension or allowance shall invariably be that established in 
the laws to which that person was subject at the time at which the inability to work followed by 
disability arose.

Article 18

Where appropriate, the disability pension or allowance shall be converted to an old-age 
pension at the time at which the conditions required by the laws resulting in its granting are 
fulfilled.

Where appropriate, the provisions of Chapter 3 below shall apply:

CHAPTER 3. OLD-AGE BENEFITS AND DEATH BENEFITS (PENSIONS) OTHER THAN THOSE PROVIDED IN 
THEEV. NT OF AN ACCIDENT AT WORK OR OCCUPATIONAL DISEASE

Article 19

1. In the case of employed persons or persons regarded as such who have been enrolled for 
successive or alternating periods in the two contracting countries in one or more old-age or death 
insurance (pension) schemes, the insured periods completed under those schemes or the periods 
recognized as equivalent to insured periods under those schemes shall be aggregated, provided that 
they do not overlap, both for acquisition of entitlement to benefits and for the retention or 
reacquisition of that entitlement.

The periods to be taken into account as equivalent to insured periods shall be, in the case of 
each country, the periods so considered by the laws of that country.

Any period recognized as equivalent to an insured period under both Moroccan and Belgian 
laws shall be taken into account for the disbursement of benefits by the institutions of the country 
in which the person concerned last worked prior to the period concerned.

2. Where the laws of one of the contracting countries make the granting of particular 
benefits conditional on insured periods being completed in a particular occupation, only the 
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periods completed, or recognized as such, in the same occupation in the other country shall be 
aggregated for entitlement to those benefits.

Where the laws of one of the contracting countries make the granting of particular benefits 
conditional on insured periods being completed in a particular occupation, and where the periods 
completed have not conferred entitlement to those benefits, those periods shall be considered valid 
for the disbursement of benefits established for workers in the case of Belgium and for the general 
social security scheme in the case of Morocco.

Article 20

1. The benefits that an insured person may seek to claim from each of the entities concerned 
shall be disbursed as follows:

1. Each institution shall determine whether the person concerned fulfils the conditions 
required to be entitled to benefits in the light of its own laws, taking into account the aggregation 
of insured periods or periods regarded as such referred to in article 19 under the laws of the other 
country.

2. If entitlement is established, the institution on whose account the entitlement is acquired 
shall determine officially the amount of the benefits to which the person concerned would be 
entitled if all the insured periods, or periods recognized as equivalent, aggregated according to the 
procedures indicated in article 19, had been completed exclusively under the laws which it applies.

3. Using as a basis the amount determined in accordance with the procedure indicated in 
point 2 above, the institution on whose account the entitlement is acquired shall establish the 
amount owed by operating a pro-rata calculation of the duration of the insured periods or periods 
recognized as equivalent pursuant to the laws that it applies, against the overall duration of the 
insured periods or periods recognized as equivalent pursuant to the laws of the two countries. The 
amount so calculated shall be the benefit owed to the person concerned by the relevant institution.

4. In calculating the amount of the benefits, each institution shall take into consideration 
only the wages declared for the insured periods or periods recognized as equivalent pursuant to the 
laws that it applies.

5. No benefit shall be assumed by an institution if the insured periods completed under the 
laws by which it is governed fail to reach a total of one year including the annual minimum of 
actual days worked or regarded as such under those laws; in such cases the institution of the other 
country shall cover in full the benefits to which the insured person is entitled in accordance with 
the laws governing that institution, taking account of the total of those periods.

2. If the laws of one of the contracting countries do not make entitlement to a pension 
conditional on the completion of a contribution period, but rather to entitlement accumulated year 
by year, the entity concerned in that country may calculate entitlement to a pension directly and 
exclusively as a function of the insured periods completed in that country and periods recognized 
as equivalent to insured periods under the laws of that country, provided that the pension amount 
so calculated results in an amount equivalent to the pension calculated in accordance with the rules 
established in points 1 - 4 of paragraph 1;
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Article 21

1. If an insured person, in the light of the aggregate of the periods referred to in article 19, 
fails to fulfil the conditions required by the laws of the two countries at the same time, that 
person’s entitlement to a pension shall be established, in the light of the laws of each, in line with 
the pace of the person’s fulfilment of those conditions.

2. The periods during which a pension is provided by the country in which the conditions 
are fulfilled in accordance with paragraph 1 shall be treated, for acquisition of entitlement under 
the laws of the other country, as insured periods from the first of the two countries.

3. In the case referred to in paragraph 1, the pension already disbursed shall be revised in 
accordance with the provisions of article 20 from the date on which entitlement to a pension is 
established under the laws of the other contracting country.

Article 22

As an exception to the provisions of articles 19 and 20, the granting to miners of the early 
pension provided for in Belgian law shall be reserved for those who fulfil the conditions required 
by that law, only taking account of their service in Belgian coalmines.

Article 23

All insured persons may, at the time that they acquire entitlement to a pension, renounce the 
benefits indicated in articles 19 and 20 of this Agreement. The benefits which those persons may 
seek to claim under each body of national laws shall then be disbursed separately by the 
institutions concerned, irrespective of the insured periods, or periods recognized as equivalent, 
completed in the other country.

Article 24

1. The provisions of articles 19, 20, 21 and 23 shall apply mutatis mutandis to survivors’ 
pensions.

2. A widow’s pension may be divided equally and definitively between the beneficiaries, in 
accordance with the conditions determined by the personal status of the insured person.

CHAPTER 4. PROVISIONS COMMON TO CHAPTERS 2 AND 3

Article 25

If the laws of one of the contracting countries make the payment of disability pensions or 
allowances or old-age or survivors’ pensions conditional on residence, whether those payments are 
due pursuant to article 20 or are calculated in the light only of insured periods completed in 
accordance with those laws, the residence conditions referred to shall not be applied to Moroccan 
or Belgian nationals as long as they reside in one of the contracting countries.
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Article 26

The presentation of a request for benefits to one of the institutions with which the person 
concerned has been insured shall be regarded as valid for other competent institutions.

CHAPTER 5. FAMILY BENEFITS

Article 27

1. If national laws make the acquisition of entitlement to family benefits conditional on the 
completion of periods of work or periods regarded as such, account shall be taken of completed 
periods in both countries.

2. Moroccan workers employed in Belgium with children raised in Morocco shall be 
entitled to the payments termed family allowances, excluding any special or extra allowance 
resulting from Belgian laws.

An Administrative Arrangement shall determine, inter alia, the categories of child 
beneficiaries, the conditions for granting family allowances and the rate at which they are paid, 
and the period for which those allowances are granted.

3. Belgian workers employed in Morocco with children raised in Belgium shall be entitled 
to the family allowances resulting from Moroccan laws.

An Administrative Arrangement shall determine, inter alia, the categories of child 
beneficiaries, the conditions for granting family allowances and the rate at which they are paid, 
and the period for which those allowances are granted.

CHAPTER 6. BENEFITS FOR ACCIDENTS AT WORK OR OCCUPATIONAL DISEASES

Article 28

If the laws of one of the contracting countries make the payment of benefits for accidents at 
work or occupational diseases conditional on residence, the residence conditions referred to shall 
not be applied to Moroccan or Belgian nationals as long as they reside in one of the contracting 
countries.

Article 29

Benefits established under Belgian law whose granting is made conditional on the existence 
of a condition of need shall be provided only to beneficiaries resident in Belgium.

Article 30

Benefits for occupational diseases liable to be the subject of compensation granted under the 
laws of the two contracting countries shall be provided only under the laws of the country on 
whose territory the occupation capable of giving rise to an occupational disease of that kind was 
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last exercised, and provided that the person concerned fulfils the conditions established by those 
laws, taking account where appropriate of the provisions of article 32.

Article 31

If the laws of one of the contracting countries make the payment of benefits for an 
occupational disease conditional on an occupation capable of giving rise to an occupational 
disease of that kind being exercised for a particular period of time, account shall also be taken of 
the periods for which the worker exercised an occupation of the same kind in the other country for 
the purpose of determining the acquisition of entitlement to benefits.

Article 32

1. In order to assess the degree of permanent disability resulting from an accident at work or 
from occupational disease under Moroccan or Belgian law, accidents at work or occupational 
diseases which occurred previously under the laws of the other country shall be considered as if 
they had occurred under the legislation of the first of the two countries.

2. The following rules shall apply in instances in which, as a result of the worsening of an 
occupational disease, a worker receiving or having received compensation for an occupational 
disease under the laws of one of the contracting countries claims entitlement, for an occupational 
disease of the same kind, to benefits under the laws of the other country:

a) If the employed person has not exercised in the territory of the second of those 
countries an occupation capable of provoking or worsening the occupational disease, 
the institution of enrolment in the first of those countries shall remain liable to 
assume the benefits under that country’s own laws, taking account of the worsening;

b) If the employed person has exercised such an occupation in the territory of that 
country, the institution of enrolment in the first of those countries shall remain liable 
to provide those benefits under that country’s own laws, not taking account of the 
worsening; the institution of enrolment in the other country shall grant the employed 
person a supplement whose amount shall be determined under the laws of the second 
of the two countries and which corresponds to an increase in the degree of incapacity 
to work.

3. Where the person concerned resides in the territory of the contracting country other than 
that in which the worker contracted the occupational disease, the claim for benefits may be 
submitted to the competent institution of the country of residence of the person concerned. In this 
case, the claim must be drawn up in the manner and under the conditions required by the laws of 
the country in which the occupational disease was contracted.

Article 33

In the event of an accident at work or occupational disease followed by death, the income due 
to the surviving spouse shall were appropriate be divided equally and definitively between the 
beneficiaries, in accordance with the conditions determined by the personal status of the victim.
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Article 34

1. Employed persons or persons regarded as such who suffer an accident at work or an 
occupational disease in the territory of one of the contracting countries and who transfer their 
residence to the territory of the other country shall receive benefits in kind borne by the competent 
institution.

2. Before transferring their place of residence, employees must obtain authorization from 
the institution of enrolment, which shall take due account of the reasons for the transfer.

3. The benefits in kind referred to in paragraph 1 shall be provided by the institution in the 
new place of residence, under conditions to be determined by an Administrative Arrangement. 
However, the period for which benefits are provided shall be determined in accordance with the 
laws applied by the competent institution.

4. In the cases referred to in paragraph 1, the supply of prostheses, major equipment and 
other substantial benefits in kind shall be conditional, except in dire emergencies, on authorization 
from the institution of enrolment.

5. Benefits in kind provided in the cases referred to in paragraph 1 shall be liable to 
reimbursement by the competent institution to the institutions which have provided them, 
according to modalities determined by an Administrative Arrangement.

Article 35

All accidents at work or occupational diseases suffered by a Moroccan employee in Belgium 
or a Belgian employee in Morocco which have resulted in or may result in death or in a total or 
partial disability must be notified by the employer or the competent institutions to the local 
consular authorities of the country of which the victim is a national.

CHAPTER 7. UNEMPLOYMENT BENEFITS

Article 36

Employed persons or persons regarded as such of one of the contracting countries who travel 
to the territory of the other shall receive in the country of their new place of work the benefits 
provided for by the laws regarding support for the involuntarily unemployed, provided that they 
have embarked on an insured period as part of a job authorized in accordance with the laws on the 
employment of foreign workers. In order to establish entitlement to unemployment insurance 
benefits in one of the contracting countries, the insured periods and periods regarded as such 
completed under the laws of that country shall be aggregated with the insured periods and periods 
regarded as such under the laws of the other country.

An Administrative Arrangement shall determine the date and implementation modalities for 
the provisions of this article.
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CHAPTER 8. FUNERAL GRANTS OR ALLOWANCES

Article 37

1. Employed persons or persons regarded as such who travel from one country to the other 
shall acquire entitlement to the funeral grants or allowances provided for in the laws of their new 
place of work provided that:

1. they were employed, or regarded as employed, in that country;
2. at the time of death they fulfilled the conditions required to receive benefits under the 

laws of the country of their new place of work, taking account of the insured period in the country 
that they departed and of the period succeeding their becoming subject to the laws of the country 
of their new place of work.

2. In the case of the death of a person receiving an old-age or disability pension from the 
competent institutions of the two contracting countries by aggregation of insured periods, the 
funeral grant or allowance shall be owed by the competent institution of the country in which the 
employee was last insured if, taking account of the aggregated periods, the conditions established 
by the laws of that country are fulfilled.

3. In the case of the death of a person receiving an old-age or disability pension or a grant 
from the institution of only one of the contracting countries, or receiving a benefit owed under 
Belgian or Moroccan laws relating to accidents at work or occupational diseases, the funeral grant 
or allowance shall be owed by the competent institution of the country liable for the pension or 
benefit if the conditions established by the laws of that country are fulfilled.

If the death is the result of an occupational disease and entitlement to a funeral grant or 
allowance has been acquired in both countries, the grant or allowance shall be provided by the 
competent institution of the country in which the employee was last exposed to the risk of 
occupational disease.

TITLE III. MISCELLANEOUS PROVISIONS

Article 38

1. The administrative authorities and insurance or social security institutions of the two 
contracting countries shall extend to each other their good offices to the same extent as would 
occur in the application of their own schemes.

An Administrative arrangement shall determine which authorities and institutions in each of 
the two contracting countries will be empowered to correspond directly with each other for this 
purpose, and to centralize, where appropriate, the claims of interested parties and the payment of 
benefits.

2. These authorities and institutions may also, and to the same ends, have recourse to the 
intervention of the diplomatic and consular authorities of the other country.

3. The diplomatic and consular authorities of one of the countries may intervene directly 
with the administrative authorities of the other country with the aim of gathering all the 
information needed to defend the interests of their nationals.
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Article 39

1. Any exemption from registration fees, registry fees, stamp duties and consular charges 
provided for in the laws of one of the contracting countries in respect of items to be produced to 
the authorities, institutions or judicial entities of that country shall be extended to the 
corresponding items to be produced to the authorities, institutions or judicial entities of the other 
country for the implementation of this Agreement.

2. For the purposes of implementing this article and articles 40 and 41, the term "judicial 
entities" shall in the case of the two contracting countries designate the judicial entities with 
competence in social security matters.

3. All certificates, documents and items of any kind to be produced for the implementation 
of this Agreement shall be exempt from authentication endorsement by diplomatic or consular 
authorities.

Article 40

Communications addressed for the application of this Agreement by the beneficiaries of this 
Agreement or by the authorities, institutions or judicial entities to the authorities, institutions or 
judicial entities of the other country shall be drawn up in one of the official languages of the two 
countries.

Article 41

Any requests or appeals which must be lodged by a particular deadline with the authorities, 
institutions or judicial entities of one of the contracting countries competent to receive requests 
and appeals relating to social security shall be considered admissible if presented by the same 
deadline to the corresponding authorities, institutions or judicial entities of the other country. In 
such instances, those authorities, institutions or judicial entities must pass on the requests or 
appeals without delay.

The competent authorities of each country shall designate the authorities and entities 
empowered to take valid delivery of requests and appeals.

Article 42

1. The competent administrative authorities of the contracting countries shall determine, by 
mutual agreement, the measures necessary for the implementation of this Agreement.

The same administrative authorities shall inform each other in good time of any changes in 
the laws or regulations of their countries concerning the schemes listed in article 2.

2. The competent administrative authorities of each of the contracting countries shall inform 
each other of the other measures taken to implement this Agreement within their own countries.

Article 43

The following shall be considered in each of the contracting countries as competent 
administrative authorities for the purposes of this Agreement:
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- for Morocco, the Minister of Labour and Social Affairs;
- for Belgium, the Minister for Social Security.

Article 44

1. The institutions liable for benefits pursuant to this Agreement may legitimately discharge 
that liability in the currency of their country.

Should currency restriction measures be enacted in either of the contracting countries, action 
shall be taken by agreement between the two Governments to provide for the transfer, in 
accordance with this Agreement, of the sums owed by either party.

2. The institution liable for income or pensions whose monthly level is lower than a sum to 
be determined by an exchange of letters between the competent administrative authorities of the 
two contracting countries may make those income or pension payments three-monthly, six-
monthly or annually.

With the agreement of the person concerned, the institution may also buy back, subject to the 
payment of a sum representing their capital value, income or pension amounts whose monthly 
level is lower than a sum to be determined by an exchange of letters, as indicated in the preceding 
paragraph.

Article 45

Transfers of benefits owed under social security laws to beneficiaries resident in one of the 
contracting countries shall be carried out in accordance with modalities set out in an 
Administrative Arrangement concluded between the competent administrative authorities of the 
contracting countries.

Article 46

1. In order to assess incapacity to work or degree of disability, the insurance institutions of 
each country shall review the medical reports and information gathered by the insurance 
institutions of the other country.

2. The competent authorities shall establish by Administrative Arrangement the modalities 
for medical examinations required for the implementation of this Agreement and of the social 
security laws of the two countries.

Article 47

Any formalities which the legal or regulatory provisions of one of the contracting countries 
might require for the provision outside that country’s territory of benefits from its social security 
institutions shall apply equally, and under the same conditions as apply to its nationals, to persons 
granted those benefits under this Agreement.
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Article 48

Any difficulties relating to the interpretation or implementation of this Agreement shall be 
settled by mutual agreement by the competent administrative authorities of the contracting 
countries.

Article 49

1. Any insured period or period regarded as such completed under the laws of one of the 
countries prior to the date of entry into force of this Agreement shall be taken into account for the 
determination of entitlement to benefits acquired in accordance with this Agreement.

2. A benefit is owed pursuant to this Agreement even if it relates to an event preceding the 
date of its entry into force. To that end, any benefit that has not been disbursed or which has been 
suspended because of the nationality of the person concerned or because of that person’s residence 
in the territory of one of the two countries shall, at the request of that person, be disbursed or 
restored from the entry into force of this Agreement, provided that previously disbursed 
entitlements have not resulted in a capital settlement.

3. Persons concerned who, prior to the entry into force of this Agreement, have had 
disbursements of pension or income carried out, may at their request have their entitlements 
reviewed. The effect of the review shall be to provide the beneficiaries, from the entry into force 
of this Agreement, with the same entitlements that would have obtained if the Agreement had been 
in force at the time of disbursement. The request for a review must be lodged within two years of 
the entry into force of this Agreement.

4. In connection with the application of paragraphs 2 and 3 of this article, provisions in the 
laws of the two contracting countries regarding forfeiture or limitation of entitlements shall not 
apply to the persons concerned if the request referred to in paragraphs 2 and 3 of this article is 
lodged within two years of the entry into force of this Agreement. If the request is lodged after that 
deadline, entitlements not subject to forfeiture or limitation shall be considered acquired from the 
date of the request, unless more favourable legislative provisions of one of the contracting 
countries apply.

Article 50

1. This Agreement shall be ratified and the instruments of ratification shall be exchanged as 
rapidly as possible in Brussels.

2. It shall enter into force on the first day of the second month after the exchange of 
instruments of ratification.

Article 51

1. This Agreement is concluded for an indefinite period. It may be denounced by either of 
the contracting countries. Notice of denunciation must be given no later than six months before the 
end of each calendar year considered; the Agreement will then cease to be in force at the end of 
that year;



I-57668

37

2. In the event of denunciation, the requirements of this Agreement shall remain applicable 
to acquired entitlements, notwithstanding any limiting provision which the affected schemes might 
establish for a beneficiary during a stay abroad.

3. With regard to entitlement in the process of being acquired, and which relate to insured 
periods completed prior to the date on which this Agreement ceases to be in force, the 
requirements of this Agreement shall remain applicable, subject to conditions to be established by 
mutual agreement between the contracting countries.

IN WITNESS WHEREOF, the undersigned, being duly authorized, have signed the present 
Agreement and have hereto affixed their seals.

DONE at Rabat, on 24 June 1968, in duplicate in the French language.

For the Kingdom of Belgium:
JEAN DE BASSOMPIERRE

For the Kingdom of Morocco:
ABDESLAM BENAÏSSA


