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No. 1616. CONVENTION (No. 97)* CONCERNING MIGRA-
TION FOR EMPLOYMENT (REVISED 1949). ADOPTED
BY THE GENERAL CONFERENCE OF THE INTERNA-
TIONAL LABOUR ORGANISATION AT ITS THIRTY-
SECOND SESSION, GENEVA, 1 JULY 1949

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the Inter-
national Labour Office, and having met in its Thirty-second Session
on 8 June 1949, and

Having decided upon the adoption of certain proposals with regard to the
revision of the Migration for Employment Convention, 1939, adopted
by the Conference at its Twenty-fifth Session, which is included in the
eleventh item on the agenda of the session, and

Considering that these proposals must take the form of an international
Convention,

adopts this first day of July of the year one thousand nine hundred and forty-
nine the following Convention, which may be cited as the Migration for Em-
ployment Convention (Revised), 1949 :

Article 1

Each Member of the International Labour Organisation for which this
Convention is in force undertakes to make available on request to the Inter-
national Labour Office and to other Members—

(@) information on national policies, laws and regulations relating to emigration
and immigration;

(b) information on special provisions concerning migration for employment and
the conditions of work and livelihood of migrants for employment;

1The ratifications of New Zealand and the United Kingdom of Great Britain and Northern
Ireland having been registered with the Director-General of the International Labour Office
on 10 November 1950 and 22 January 1951, respectively, the Convention, in accordance with
article 13, came into force in respect of those two States on 22 January 1952, twelve months after
the registration of the second ratification.

The Government of New Zealand, by a letter accompanying the Instrument of Ratification,
exclude from their ratification the provisions of Annex I to the Convention.

They also declare that the Convention and the Annexes thereto will not be applied to the
‘Tokelau Islands and that, pending further consideration of the position, the Government reserve
their decision in regard to the application of the Convention and the Annexes thereto to the Cook
Islands (including Niue). In addition, they state that the subject-matter of the Convention is
within the self-governing powers of the T'rust Territory of Western Samoa.

By a declaration annexed to the Instrument of Ratification the Government of Great Britain
and Northern Ireland exclude from their ratification Annexes I and II1 of the Convention.
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(¢) information concerning general agreements and special arrangements on
these questions concluded by the Member.

Article 2

Each Member for which this Convention is in force undertakes to maintain,
or satisfy itself that there is maintained, an adequate and free service to assist
wigrants for employment, and in particular to provide them with ‘accurate
information. =TT

Article 3

1. - Each Member for which this Convention is in force undertakes that it
will, so far as national laws and regulations permit, take all appropriate steps
against misleading propaganda relating to emigration and immigration.

2. For this purpose it will where appropriate act in co-operation with
other Members concerned.

Article 4

Measures shall be taken as appropriate by each Member, within its juris-
diction, to facilitate the departure, journey and reception of migrants for em-
ployment.

Article 5

Each Member for which this Convention is in force undertakes to maintain,
within its jurisdiction, appropriate medical services responsible for—

(a) ascertaining, where necessary, both at the time of departure and on arrival,
that migrants for employment and the members of their families authorised
to accompany or join them are in reasonable health;

(b) ensuring that migrants for employment and members of their families enjoy
adequate medical attention and good hygienic conditions at the time of
departure, during the journey and on arrival in the territory of destination.

Article 6

1. Each Member for which this Convention is in force undertakes to
apply, without discrimination in respect of nationality, race, religion or sex,
to immigrants lawfully within its territory, treatment no less favourable than
that which it applies to its own natjonals in respect of the following matters :

(@) in so far as such matters are regulated by law or regulations, or are subject
to the control of administrative authorities—

No. 1616
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(i) remuneration, including family allowances where these form part of
remuneration, hours of work, overtime arrangements, holidays with pay,
restrictions on home work, minimum age for employment, apprentice-
ship and training, women’s work and the work of young persons;

(if) membership of trade unions and enjoyment of the benefits of collective
bargaining;
(iii) accommodation;

(b) social security (that is to say, legal provision in respect of employment
injury, maternity, sickness, invalidity, old age, death, unemployment and
family responsibilities, and any other contingency which, according to
national laws or regulations, is covered by a social security scheme), sub-
ject to the following limitations :

(i) there may be appropriate arrangements for the maintenance of acquired
rights and rights in course of acquisition;

(ii) national laws or regulations of immigration countries may prescribe
special arrangements concerning benefits or portions of benefits which
are payable wholly out of public funds, and concerning allowances paid
to persons who do not fulfil the contribution conditions prescribed for
the award of a normal pension;

(c) employment taxes, dues or contributions payable in respect of the person
employed; and

(d) legal proceedings relating to the matters referred to in this Convention.

2. In the case of a federal State the provisions of this Article shall apply
in so far as the matters dealt with are regulated by federal law or regulations or
are subject to the control of federal administrative authorities. The extent to
which and manner in which these provisions shall be applied in respect of
matters regulated by the law or regulations of the constituent States, provinces
or cantons, or subject to the control of the administrative authorities thereof,
shall be determined by each Member. The Member shall indicate in its annual
report upon the application of the Convention the extent to which the matters
dealt with in this Article are regulated by federal law or regulations or are
subject to the control of federal administrative authorities. In respect of
matters which are regulated by the law or regulations of the constituent States,
provinces or cantons, or are subject to the control of the administrative authorities
thereof, the Member shall take the steps provided for in paragraph 7 (b) of
Article 19 of the Constitution of the International Labour Organisation.!

t United Nations, Treaty Series, Vol. 15, p. 40.
No. 1616



78 United Nations — Treaty Series 1952

Article 7

1. Each Member for which this Convention is in force undertakes that
its employment service and other services connected with migration will co-
operate in appropriate cases with the corresponding services of other Members.

2. Each Member for which this Convention is in force undertakes to
ensure that the services rendered by its public employment service to migrants
for employment are rendered free.

Article 8

1. A migrant for employment who has been admitted on a permanent
basis and the members of his family who have been authorised to accompany
or join him shall not be returned to their territory of origin or the territory from
which they emigrated because the migrant is unable to follow his occupation
by reason of illness contracted or injury sustained subsequent to entry, unless
the person concerned so desires or an international agreement to which the
Member is a party so provides.

2. When migrants for employment are admitted on a permanent basis
upon arrival in the country of immigration the competent authority of that
country may determine that the provisions of paragraph 1 of this Article shall
take effect only after a reasonable period which shall in no case exceed five
years from the date of admission of such migrants.

Article 9

Each Member for which this Convention is in force undertakes to permit,
taking into account the limits allowed by national laws and regulations concerning
export and import of currency, the transfer of such part of the earnings and
savings of the migrant for employment as the migrant may desire.

Article 10

In cases where the number of migrants going from the territory of one
Member to that of another is sufficiently large, the competent authorities of
the territories concerned shall, whenever necessary or desirable, enter into
agreements for the purpose of regulating matters of common concern arising in
connection with the application of the provisions of this Convention.

Article 11

1. For the purpose of this Convention the term ‘‘ migrant for employ-
ment >’ means a person who migrates from one country to another with a view
to being employed otherwise than on his own account and includes any person
regularly admitted as a migrant for employment.

No. 1616
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2. This Convention does not apply to—

(a) frontier workers;
(b) short-term entry of members of the liberal professions and artistes; and

(¢) seamen.

Article 12

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.

Article 13

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have been registered with
the Director-General.

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director-General,

3. Thereafter, this Convention shall come into force for any Member
twelve months after the date on which its ratification has been registered.

Article 14
1. Each Member ratifying this Convention may, by a declaration appended
to its ratification, exclude from its ratification any or all of the Annexes to the
Convention. T e
2. Subject to the terms of any such declaration, the provisions of the
Annexes shall have the same effect as the provisions of the Convention.

3. Any Member which makes such a declaration may subsequently by a
new declaration notify the Director-General that it accepts any or all the Annexes
mentioned in the declaration; as from the date of the registration of such noti-
fication by the Director-General the provisions of such Annexes shall be appli-
cable to the Member in question.

4. While a declaration made under paragraph 1 of this Article remains in
force in respect of any Annex, the Member may declare its willingness to accept
that Annex as having the force of a Recommendation.

Article 15
1. Declarations communicated to the Director-General of the International
Labour Office in accordance with paragraph 2 of Article 35 of the Constitution
of the International Labour Organisation shall indicate—
(a) the territories in respect of which the Member concerned undertakes that
the provisions of the Convention and any or all of the Annexes shall be
applied without modification;

No. 1616
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(b) the territories in respect of which it undertakes that the provisions of the
Convention and any or all of the Annexes shall be applied subject to modi-
fications, together with details of the said modifications;

(¢) the territories in respect of which the Convention and any or all of the
Annexes, are inapplicable and in such cases the grounds on which they are
inapplicable; and

(d) the territories in respect of which it reserves its decision pending further
consideration of the position.

2. The undertakings referred to in subparagraphs (@) and (b) of para-
graph 1 of this Article shall be deemed to be an integral part of the ratification
and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in
whole or in part any reservations made in its original declaration in virtue of
subparagraphs (), (¢) or (d) of paragraph 1 of this Article.

4. Any Member may, at any time at which the Convention is subject to
denunciation in accordance with the provisions of Article 17, communicate to
the Director-General a declaration modifying in any other respect the terms of
any former declaration and stating the present position in respect of such terri-
tories as it may specify.

Article 16

1. Declarations communicated to the Director-General of the International
Labour Office in accordance with paragraphs 4 and 5 of Article 35 of the Con-
stitution of the International Labour Organisation shall indicate whether the
provisions of this Convention and any or all of the Annexes will be applied in
the territory concerned without modification or subject to modifications; and
if the declaration indicates that the provisions of the Convention and any or
all of the Annexes will be applied subject to modifications, it shall give details
of the said modifications.

2. The Member, Members or international authority concerned may at
any time by a subsequent declaration renounce in whole or in part the right
to have recourse to any modification indicated in any former declaration,

3. The Member, Members or international authority concerned may, at
any time at which this Convention or any or all of the Annexes are subject to
denunciation in accordance with the provisions of Article 17, communicate to
the Director-General a declaration modifying in any other respect the terms
of any former declaration and stating the present position in respect of the
application of the Convention.

No. 1616
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Article 17

1. A Member which has ratified this Convention may denounce it after
the expiration of ten years from the date on which the Convention first comes
into force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciztion shall not take effect until
one year after the date on which it is registered.

2. Each Member which has retified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned in
the preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under
the terms provided for in this Article.

3. At any time at which this Convention is subject to denunciation in
accordance with the provisions of the preceding paragraphs any Member which
does not so denounce it may communicate to the Director-General a declaration
denouncing separately any Annex to the Convention which is in force for that
Member.

4. The denunciation of this Convention or of any or all of the Annexes
shall not affect the rights granted thereunder to a migrant or to the members
of his family if he immigrated while the Convention or the relevant Annex was
in force in respect of the territory where the question of the continued validity
of these rights arises.

Article 18

, 1. The Director-General of the International Labour Office shall notify
all Members of the International Labour Organisation of the registration of all
ratifications, declarations and denunciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the Members of the Organisation of the registration
of the second ratification communicated to him, the Director-General shall draw
the attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 19

The Director-General of the International Labour Office shall communicate
to the Secretary~General of the United Nations for registration in accordance
with Article 102 of the Charter of the United Nations full particulars of all
ratifications, declarations and acts of denunciation registered by him in accord-
ance with the provisions of the preceding articles.

No. 1616
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Article 20

At the expiration of each period of ten years after the coming into force
of this Convention, the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention
and shall consider the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 21

1. Should the Conference adopt a new Convention revising this Convention
in whole or in part, then, unless the new Convention otherwise provides—

(@) the ratification by a Member of the new revising Convention shall épso jure
involve the immediate denunciation of this Convention, notwithstanding
the provisions of Article 17 above, if and when the new revising Convention
shall have come into force;

(5) as from the date when the new revising Convention comes into force this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form
and content for those Members which have ratified it but have not ratified the
revising Convention.

Article 22

1. The International Labour Conference may, at any session at which
the matter is included in its agenda, adopt by a two-thirds majority a revised
text of any one or more of the Annexes to this Convention.

2. Each Member for which this Convention is in force shall, within the
period of one year, or, in exceptional circumstances, of eighteen months, from
the closing of the session of the Conference, submit any such revised text to
the authority or authorities within whose competence the matter lies, for the
enactment of legislation or other action,

3. Any such revised text shall become effective for each Member for
which this Convention is in force on communication by that Member to the
Director-General of the International Labour Office of a declaration notifying
its acceptance of the revised text.

4. As from the date of the adoption of the revised text of the Annex by
the Conference, only the revised text shall be open to acceptance by Members.

No. 1616
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Article 23

The English and French versions of the text of this Convention are equally
authoritative.

ANNEX I

RECRUITMENT, PLACING AND CONDITIONS OF LABOUR OF MIGRANTS
FOR EMPLOYMENT RECRUITED OTHERWISE THAN UNDER GOV-
ERNMENT-SPONSORED ARRANGEMENTS FOR GROUP TRANSFER

Article 1

This Annex applies to migrants for employment who are recruited otherwise than
under Government-sponsored arrangements for group transfer.

Article 2
For the purpose of this Annex—

(a) the term ‘‘ recruitment > means—
(i) the engagement of a person in one territory on behalf of an employer in another
territory, or
(ii) the giving of an undertaking to a person in one territory to provide him with
employment in another territory,

together with the making of any arrangements in connection with the operations
mentioned in (i) and (ii) including the seeking for and selection of emigrants and the
preparation for departure of the emigrants;

(b) the term “introduction” means any operations for ensuring or facilitating the
arrival in or admission to a territory of persons who have been recruited within
the meaning of paragraph (2) of this Article; and

(¢) the term * placing ” means any operations for the purpose of ensuring or facilitating
the employment of persons who have been introduced within the meaning of
paragraph (4) of this Article.

Article 3

1. Each Member for which this Annex is in force, the laws and regulations of which
permit the operations of recruitment, introduction and placing as defined in Article 2,
shall regulate such of the said operations as are permitted by its laws and regulations
in accordance with the provisions of this Article.

2. Subject to the provisions of the following paragraph, the right to engage in the
operations of recruitment, introduction and placing shall be restricted to—

{(a) public employment offices or other public bodies of the territory in which the
operations take place;

No. 1616
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(5) public bodies of a territory other than that in which the operations take place which
are authorised to operate in that territory by agreement between the Governments
concerned;

(¢} any body established in accordance with the terms of an international instrument.

3. In so far as national laws and regulations or a bilateral arrangement permit,
the operations of recruitment, introduction and placing may be undertaken by—

(a) the prospective employer or a person in his service acting on his behalf, subject,
if necessary in the interest of the migrant, to the approval and supervision of the
competent authority;

(b) a private agency, if given prior authorisation so to do by the competent authority
of the territory where the said operations are to take place, in such cases and under
such conditions as may be prescribed by—

(i) the laws and regulations of that territory, or

(ii) agreement between the competent authority of the territory of emigration or
any body established in accordance with the terms of an international instrument
and the competent authority of the territory of immigration.

4. The competent authority of the territory where the operations take place shall
supervise the activities of bodies and persons to whom authorisations have been issued
in pursuance of paragraph 3 (), other than any body established in accordance with
the terms of an international instrument, the position of which shall continue to be
governed by the terms of the said instrument or by any agreement made between the
body and the competent authority concerned.

5. Nothing in this Article shall be deemed to permit the acceptance of a migrant
for employment for admission to the territory of any Member by any person or body
other than the competent authority of the territory of immigration.

Article 4

Each Member for which this Annex is in force undertakes to ensure that the services
rendered by its public employment service in connection with the recruitment, intro-
duction or placing of migrants for employment are rendered free.

Article 5

1. Each Member for which this Annex is in force which maintains a system of
supervision of contracts of employment between an employer, or a person acting on
his behalf, and a migrant for employment undertakes to require—

(@) that a copy of the contract of employment shall be delivered to the migrant before
departure or, if the Governments concerned so agree, in a reception centre on arrival
in the territory of immigration;

(b) that the contract shall contain provisions indicating the conditions of work and
particularly the remuneration offered to the migrant;

No. 1616
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(¢) that the migrant shall receive in writing before departure, by a document which
relates either to him individually or to a group of migrants of which he is a member,
information concerning the general conditions of life and work applicable to him
in the territory of immigration.

2. Where a copy of the contract is to be delivered to the migrant on arrival in the
territory of immigration, he shall be informed in writing before departure, by a document
which relates either to him individually or to a group of migrants of which heisamember,
of the occupational category for which he is engaged and the other conditions of work,
in particular the minimum wage which is guaranteed to him.

3. The competent authority shall ensure that the provisions of the preceding

paragraphs are enforced and that appropriate penalties are applied in respect of violations
thereof.

Article 6

The measures taken under Article 4 of the Convention shall, as appropriate,include—

(a) the simplification of administrative formalities;
{(b) the provision of interpretation services;

{(¢) any necessary assistance during an initial period in the settlement of the migrants
and members of their families authorised to accompany or join them; and

(d) the safeguarding of the welfare, during the journey and in particular on board
ship, of migrants and members of their families authorised to accompany or join
them.

Article 7

1. In cases where the number of migrants for employment going from the territory
of one Member to that of another is sufficiently large, the competent authorities of the
territories concerned shall, whenever necessary or desirable, enter into agreements for
the purpose of regulating matters of common concern arising in connection with the
application of the provisions of this Annex.

2. Where the members maintain a system of supervision over contracts of employ-
ment, such agreements shall indicate the methods by which the contractual obligations
of the employers shall be enforced.

Article 8

Any person who promotes clandestine or illegal immigration shall be subject to
appropriate penalties.

No. 1616
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ANNEX II

RECRUITMENT, PLACING AND CONDITIONS OF LABOUR OF MIGRANTS
FOR EMPLOYMENT RECRUITED UNDER GOVERNMENT-SPONSORED
ARRANGEMENTS FOR GROUP TRANSFER

Article 1

This Annex applies to migrants for employment who are recruited under Govern-
ment-sponsored arrangements for group transfer,

Article 2

For the purpose of this Annex—
(a) the term “ recruitment ” means—

(1) the engagement of a person in one territory on behalf of an employer in another
territory under a Government-sponsored arrangement for group transfer, or

(ii) the giving of an undertaking to a person in one territory to provide with him
employment in another territory under a Government-sponsored arrangement
for group transfer,

together with the making of any arrangements in connection with the operations

mentioned in (i) and (ii) including the seeking for and selection of emigrants and

the preparation for departure of the emigrants;

(b) the term “ introduction ” means any operations for ensuring or facilitating the
arrival in or admission to a territory of persons who have been recruited under a
Government-sponsored arrangement for group transfer within the meaning of
subparagraph (a) of this paragraph; and

(¢) the term * placing > means any operations for the purpose of ensuring or facilitating
the employment of persons who have been introduced under a Government-sponsored
arrangement for group transfer within the meaning of subparagraph (b) of this
paragraph.

Article 3

1. Each Member for which this Annex is in force, the laws and regulations of which
permit the operations of recruitment, introduction and placing as defined in Article 2,
shall regulate such of the said operations as are permitted by its laws and regulations
in accordance with the provisions of this Article.

2. Subject to the provisions of the following paragraph, the right to engage in the
operations of recruitment, introduction and placing shall be restricted to—

(a) public employment offices or other public bodies of the territory in which the
operations take place;

(5) public bodies of a territory other than that in which the operations take place which
are authorised to operate in that territory by agreement between the Governments
concerned;

(¢) any body established in accordance with the terms of an international instrument.
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3. In so far as national laws and regulations or a bilateral arrangement permit,
and subject, if necessary in the interest of the migrant, to the approval and supervision
of the competent authority, the operations of recruitment, introduction and placing
may be undertaken by—

(a) the prospective employer or a person in his service acting on his behalf;
(b) private agencies.

4. The right to engage in the operations of recruitment, introduction and placing
shall be subject to the prior authorisation of the competent authority of the territory
where the said operations are to take place in such cases and under such conditions as
may be prescribed by—

(a) the laws and regulations of that territory, or

(b) agreement between the competent authority of the territory of emigration or any
body established in accordance with the terms of an international instrument and
the competent authority of the territory of immigration.

5. The competent authority of the territory where the operations take place shall
in accordance with any agreements made between the competent authorities concerned»
supervise the activities of bodies and persons to whom authorisations have been issued
in pursuance of the preceding paragraph, other than any body established in accordance
with the terms of an international instrument, the position of which shall continue to
be governed by the terms of the said instrument or by any agreement made between
the body and the competent authority concerned.

6. Before authorising the introduction of migrants for employment the competent
authority of the territory of immigration shall ascertain whether there is not a sufficient
number of persons already available capable of doing the work in question.

7. Nothing in this Article shall be deemed to permit the acceptance of a migrant
for employment for admission to the territory of any Member by any person or body
other than the competent authority of the territory of immigration.

Article 4

1. Each Member for which this Annex is in force undertakes to ensure that the
services rendered by its public employment service in connection with the recruitment,
introduction or placing of migrants for employment are rendered free.

2. The administrative costs of recruitment, introduction and placing shall not be
borne by the migrants.

Article 5

In the case of collective transport of migrants from one country to another necessita-
ting passage in transit through a third country, the competent authority of the territory
of transit shall take measures for expediting the passage, to avoid delays and administrative
difficulties.
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Article 6

1. Each Member for which this Annex is in force which maintains a system of
supervision of contracts of employment between an employer, or a person acting on
his behalf, and a migrant for employment undertakes to require—

(@) that a copy of the contract of employment shall be delivered to the migrant before
departure or, if the Governments concerned so agree, in a reception centre on arrival
in the territory of immigration;

() that the contract shall contain provisions indicating the conditions of work and
particularly the remuneration offered to the migrant;

(¢) that the migrant shall receive in writing before departure, by a document which
relates either to him individually or to a group of migrants of which he is a member,
information concerning the general conditions of life and work applicable to him
in the territory of immigration.

2. Where a copy of the contract is to be delivered to the migrant on arrival in the
territory of immigration, he shall be informed in writing before departure, by a document
which relates either to him individually or to a group of migrants of which he is a member,
of the occupational category for which he is engaged and the other conditions of work,
in particular the minimum wage which is guaranteed to him.

3. The competent authority shall ensure that the provisions of the preceding
paragraphs are enforced and that appropriate penalties are applied in respect of violations
thereof,

Article 7

1. The measures taken under Article 4 of this Convention shall, as appropriate,
include—

(@) the simplification of administrative formalities;

(8) the provision of interpretation services;

(¢) any necessary assistance, during an initial period in the settlement of the migrants
and members of their families authorised to accompany or join them;

(d) the safeguarding of the welfare, during the journey and in particular on board ship,
of migrants and members of their families authorised to accompany or join them; and

(¢) permission for the liquidation and transfer of the property of migrants for employ-
ment admitted on a permanent basis.

Article 8

Appropriate measures shall be taken by the competent authority to assist migrants
for employment, during an initial period, in regard to matters concerning their conditions
of employment; where appropriate, such measures may be taken in co-operation with
approved voluntary organisations.

Article 9

If a migrant for employment introduced into the territory of a Member in accordance
with the provisions of Article 3 of this Apnex fails, for a reason for which he is not
responsible, to secure the employment for which he has been recruited or other suitable
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employment, the cost of his return and that of the members of his family who have
been authorised to accompany or join him, including administrative fees, transport
and maintenance charges to the final destination, and charges for the transport of house-
hold belongings, shall not fall upon the migrant.

Article 10

If the competent authority of the territory of immigration considers that the employ-
ment for which a migrant for employment was recruited under Article 3 of this Annex
has been found to be unsuitable, it shall take appropriate measures to assist him in
finding suitable employment which does not prejudice national workers and shall take
such steps as will ensure his maintenance pending placing in such employment, or his
return to the area of recruitment if the migrant is willing or agreed to such return at
the time of his recruitment, or his resettlement elsewhere,

Article 11

If a migrant for employment who is a refugee or a displaced person and who has
entered a territory of immigration in accordance with Article 3 of this Annex becomes
redundant in any employment in that territory, the competent authority of that territory
shall use its best endeavours to enable him to obtain suitable employment which does
not prejudice national workers, and shall take such steps as will ensure his maintenance
pending placing in suitable employment or his resettlement elsewhere.

Article 12

1. The competent authorities of the territories concerned shall enter into agreements
for the purpose of regulating matters of common concern arising in connection with
the application of the provisions of this Annex.

2. Where the Members maintain a system of supervision over contracts of employ-
ment, such agreements shall indicate the methods by which the contractual obligations
of the employer shall be enforced.

3. Such agreements shall provide, where appropriate, for co-operation between
the competent authority of the territory of emigration or a body established in accordance
with the terms of an international instrument and the competent authority of the territory
of immigration, in respect of the assistance to be given to migrants concerning their
conditions of employment in virtue of the provisions of Article 8.

Article 13

Any person who promotes clandestine or illegal immigration shall be subject to
appropriate penalties.
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ANNEX III

IMPORTATION OF THE PERSONAL EFFECTS, TOOLS AND EQUIPMENT
OF MIGRANTS FOR EMPLOYMENT

Article 1

1. Personal effects belonging to recruited migrants for employment and members
of their families who have been authorised to accompany or join them shall be exempt
from customs duties on arrival in the territory of immigration.

2. Portable hand-tools and portable equipment of the kind normally owned by
workers for the carrying out of their particular trades belonging to recruited migrants
for employment and members of their families who have been authorised to accompany
or join them shall be exempt from customs duties on arrival in the territory of immigration
if such tools and equipment can be shown at the time of importation to be in their actual
ownership or possession, to have been in their possession and use for an appreciable
time, and to be intended to be used by them in the course of their occupation.

Article 2

1. Personal effects belonging to migrants for employment and members of their
families who have been authorised to accompany or join them shall be exempt from customs
duties on the return of the said persons to their country of origin if such persons have
retained the nationality of that country at the time of their return there.

2. Portable hand-tools and portable equipment of the kind normally owned by
workers for the carrying out of their particular trades belonging to migrants for employ-
ment and members of their families who have been authorised to accompany or join
them shall be exempt from customs duties on return of the said persons to their country
of origin if such persons have retained the nationality of that country at the time of their
return there and if such tools and equipment can be shown at the time of importation
to be in their actual ownership or possession, to have been in their possession and use
for an appreciable time, and to be intended to be used by them in the course of their
occupation.

The foregoing is the authentic text of the Convention duly adopted by the General
Conference of the International Labour Organisation during its Thirty-second Session
which was held at Geneva and declared closed the second day of July 1949.

. IN FAITH WHEREOF we have appended our signatures this eighteenth day of August
1949,
The President of the Conference
Guildhaume MyYRDDIN-EVANS

The Director-General of the International Labour Office
David A. MoORSE
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